Parental and Family Leave Benefits

What's Trending

Organizations have been reviewing their parental leave programs in recent years (including paid family leave
and paid bonding leave) to comply with changing state and local laws, compete for talent in a competitive job
marketplace, and address employee feedback on changing social expectations.

PARENTAL LEAVE BENEFITS

The results of our latest "What's
Trending?" Benefits Pulse Survey confirm
that respondents are experiencing these
same issues. Overall, there was not much
activity involving employers changing
their parental leave benefits from 2018 to
2019. Similar proportions of employers to
those shown in the chart to the right are
considering changes in 2020. Both
parental leave benefits that are available
regardless of employee gender or birth
parent status, as well as paid parental
leave separate from vacation/sick time
are popular for a significant minority
among responding organizations.
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For those that responded, the
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of pay decreased slightly.
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FAMILY LEAVE BENEFITS

More employers are considering paid family
leave benefits next year that are separate from,
and in addition to, PTO or vacation/sick time,
and above and beyond the care for
newborns/newly adopted children. While only
9% of respondents said they currently offer this
benefit, 23% of respondents said they were
considering for 2020.
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The charts to the left demonstrate what
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SURVEY RESPONDENTS
Which of the following best describes your industry?
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9%

5,001-10,000 employees Govemment ! Education
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100 or fewer employees

19%
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X Milliman

Milliman is among the world’s largest providers of actuarial and related
products and services. The firm has consulting practices in life insurance
and financial services, property & casualty insurance, healthcare, and
employee benefits. Founded in 1947, Milliman is an independent firm with
offices in major cities around the globe.

milliman.com

© 2019 Milliman, Inc. All Rights Reserved. The materials in this document represent the opinion of the authors and are not representative of the views of Milliman, Inc. Milliman does not certify the
information, nor does it guarantee the accuracy and completeness of such information. Use of such information is voluntary and should not be relied upon unless an independent review of its accuracy
and completeness has been performed. Materials may not be reproduced without the express consent of Milliman.



